
 

Nottingham Trent University Equality, Diversity and Inclusion (EDI) Strategy 

 

Nottingham Trent University (NTU) is a vibrant place to study and work, enriched by the 

diversity of perspectives, cultures and backgrounds brought by its students, staff, visitors and 

local communities. The University is firmly committed to sustaining a highly effective learning 

environment characterised by fairness, equality of opportunity and the valuing of diversity.  

Principles of dignity and respect underpin our approach. All students and staff are expected to 

treat others with respect, and can expect respect from others in return. 

 

NTU’s Equality, Diversity and Inclusion Vision: 

The University’s equality, diversity and inclusion vision is to create an inspirational inclusive 

learning and working environment where all members of its community can achieve their 

potential.  We believe that creating a ‘University of the Future’ is reliant upon our ability to 

embed equality, dignity and diversity throughout the organisation.   

 

Equality, Diversity and Inclusion Team’s Mission: 

It is the mission of NTU’s Equality, Diversity and Inclusion Team to embed equality and 

inclusivity throughout the organisation to enable the University to excel in equality, dignity 

and diversity practice. 

 

Equality, Diversity and Inclusion Team’s Strategic Aims: 

The Equality, Diversity and Inclusion Team lead and support the University in creating an 

inspirational, inclusive and diverse environment. Our strategic aims are those which must be 

accomplished in order to achieve our mission and support the University in fulfilling its vision: 
 



 

(1) To promote the benefits of an inclusive environment at NTU. Through, for example, 

engagement and events which recognise and celebrate the diversity and inclusivity of the 

University and through the development of internal equality networks. 

(2) To ensure that an effective policy, service and provision infrastructure is in place to support 

NTU in both meeting its legal responsibilities and fulfilling its EDI vision. 
(3) To integrate equality, diversity and inclusion considerations and practice into the day-to-day 

processes and activities of the University. For example, into the teaching, learning and 

assessment cycle in order to create an inspirational inclusive learning environment in which 

all students can achieve their potential. 

(4) For equality and diversity expertise to contribute to core University initiatives and new 

developments. 

(5) To ensure that effective dispute resolution processes, aligned with the organisation’s needs, 

are in place for students and staff. 

(6) To set statutory equality objectives that are aligned with NTU’s wider strategic objectives 

and platforms. 

(7) To lead the University in meeting its statutory responsibilities. In particular, to lead NTU in 

fulfilling its Public Duty under the 2010 Equality Act which includes annual equality 

information reporting, equality analysis, monitoring and consultation. 

(8) To ensure the continued development of organisational capability by embedding equality and 

diversity competencies across the organisation. 

(9) To maintain a responsive and effective learning and development programme in equality, 

dignity and diversity for NTU staff. 

 

This equality, diversity and inclusion strategy will be reviewed on an annual basis to 

ensure that it is appropriately aligned with the University’s needs and strategic 

aims. 

 

This strategy is also underpinned by an operational plan that details how the EDI 

team will support and lead the University in realising its vision and commitment to 

inclusivity. 

 


