
List B - Documents which provide evidence of your temporary right to work in 

the UK (a time-limited statutory excuse) 

You do not have automatic eligibility to live and work in the UK, but you have, or expect 

to be granted, approval to take employment in the UK for a limited period (e.g. work 

permit/certificate of sponsorship holders and their family members).  If you are in this 

category, the University needs to check your documents before you commence 

employment, and then again when your permission is due to expire, to ensure that your 
eligibility remains valid. 

List B – Group 1 

1. A current passport endorsed to show that the holder is allowed to stay in the 

United Kingdom and is currently allowed to do the type of work in question. 

2. A current Biometric Immigration Document (Biometric Residence Permit) issued 

by the Home Office to the holder which indicates that the named person can 

currently stay in the United Kingdom and is allowed to do the work in question. 

3. A current Residence Card (including an Accession Residence Card or a Derivative 

Residence Card) issued by the Home Office to a non-European Economic Area 

national who is a family member of a national of a European Economic Area 

country or Switzerland or who has a derivative right of residence. 

4. A current Immigration Status Document containing a photograph issued by the 

Home Office to the holder with a valid endorsement indicating that the named 

person may stay in the UK, and is allowed to do the type of work in question, 

together with an official document giving the person’s permanent National 

Insurance number and their name issued by a Government agency or a previous 

employer. 

List B – Group 2 

1. A Certificate of Application issued by the Home Office under regulation 17 (3) or 

18A (2) of the Immigration (European Economic Area) Regulations 2006, to a 

family member of a national of a European Economic Area country or Switzerland 

stating that the holder is permitted to take employment which is less than 6 

months old together with a Positive Verification Notice from the Home 

Office Employer Checking Service.  

2. An Application Registration Card (ARC) issued by the Home Office, stating that 

the holder is permitted to take the employment in question, together with a 

Positive Verification Notice from the Home Office Employer Checking Service. 

3.  A Positive Verification Notice issued by the Home Office Employer Checking 

Service to the employer or prospective employer, which indicates that the named 

person may stay in the UK and is permitted to do the work in question.  

 


