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Welcome to the latest edition of So… 
Magazine. This edition focuses on how 
our School engages with and helps 
shape practice locally, nationally and 
internationally.

In the School of Social Sciences here at 
Nottingham Trent University we pride 
ourselves in working collaboratively 
with local, national and international 
partners. This work reflects our ambition 
to empower people and organisations 
by valuing ideas that help to enrich 
society. At the heart of all teaching 
and research is our commitment to 
influencing and shaping practice. For 
our partner organisations this may be 
in the form of understanding some of 
the challenges they face, or by working 
with vulnerable people in society, or 
even assisting with future improvements 
for their practice through evaluation 
and research projects. For our students 
these collaborations offer some great 
opportunities to explore the potential 
application of research, develop practice 

and transferable skills, and prepare for 
the world of employment by managing 
the expectations and demands this will 
bring.

Our engagement with practice spans 
across the School. In this magazine we 
will showcase some of this work that 
takes places within our Departments. 
You will read about how the Department 
of Politics and International Relations 
prepares students in becoming 
active citizens by acquiring skills in 
international negotiating practice and 
Parliament Week. The ways in which 
the Department of Social Work and 
Health and Social Care are helping to 
strengthen health systems through 
international partnerships, how they 
are supporting Social Work students 
while on placement and how they 
engage in the global conversation 
about Public Health. You’ll also read 
about the practice work around raising 
aspirations’ in which the Nottingham 
Institute of Education involves the local 

community in higher education. Our 
internationally recognised research in 
the Department of Psychology is equally 
as contemporary and helps to identify 
issues around the use of social media 
and the re-integration of individuals 
who have committed an offence into 
the community. Our local, national 
and international work in the areas of 
policing and law enforcement have led 
to our new Centre for International Law 
Enforcement, which provides a platform 
on which to connect with and continue 
our work with our international partners. 

I hope that this edition of So… will give 
you an overview of the ways we engage 
with practice and make you proud to be 
a Social Sciences student.  

We wish you every success over the 
term ahead.

Kathie Moore 
Dean of Social Sciences
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Last November the Department of Politics and 
International Relations, in collaboration with 
Nottingham Civic Exchange, Nottingham City 
Council and several of our external partners, hosted 
a week of debates, workshops, events and trips for 
our students and the public as part of UK Parliament 
Week.

The week helped bring the curriculum at NTU to life for our 
students. It also enabled us to work in an innovative way with 
local and national partners and collaborative events outside of the 
classroom. The aim of UK Parliament Week is to ‘engage, explore 
and empower’. This is an annual event and the theme this year 
was the centenary of the legislation giving British Women the right 
to vote.

Our events week kicked off with a panel of experts from political, 
legal, and academic backgrounds evaluating the Nottinghamshire 
pilot of recording misogynistic incidents as hate crime. Dr Katerina 
Krulisova hosted a lively and well-informed debate between our 
panel and audience, which will be feeding into future work on 
misogyny at NTU. Later that day, students and young people from 
across the city came together to discuss and model (using Lego 
and Play-Doh) how they currently experience local democracy in 
practice. This event forms part of a new project which explores 
how best to create opportunities for young people to get involved 
in – and influence – local democratic life after Brexit. Professor 
Matt Henn led the event in collaboration with Nottingham City 
Council’s lead on civic engagement and participation (Jon Rea), 
local city councillor (Adele Williams) and Nottingham Civic 
Exchange officer (Rich Pickford), and was supported by NTU’s PhD 
students.

The Department also hosted a one-day workshop for 
undergraduate students on political communication led 
by experts from Oakhill Communications (an independent 
communications consultancy) and former Labour MP, Gerry 
Sutcliffe. During the day, students worked in small groups to put 
together a campaign strategy, stakeholder map or briefing note 
for an imaginary scenario in which NTU was planning to expand 
its buildings onto greenbelt land. In the evening, Gerry Sutcliffe 
(Labour MP for Bradford South 1994 – 2015 and former Minister 
for Sport and Tourism) gave a guest lecture ‘Passed Glories: Future 
Challenges for Sport and Politics’ in which he reflected on his 
time as a minister and the challenges of the current parliamentary 
system. Both the political communications workshop and Gerry 
Sutcliffe’s guest lecture were extremely timely as they took place 
on a day when the Government’s negotiations on the Brexit 
withdrawal agreement were in crisis, and we were able to watch 
the news as it unfolded live with the audience before the lecture 
began. 

To round up the week, some of our students visited Westminster, 
where they had a tour of Parliament and a bespoke talk and Q&A 
session with the Head of Parliament’s Scrutiny Unit. The trip to 
Parliament was so popular that it was oversubscribed. We are 
already planning a second trip for those students who did not get 
to attend this time round.

All in all, over 260 students took part in our UK Parliament Week 
events. The feedback from students, external guests and visitors 
has been very positive – with students enjoying the opportunity to 
engage in a wide range of activities. 

To read more about Parliament Week, visit  
www.ntu.ac.uk/parliamentweek

UK Parliament Week 2018
By Rose Gann, Head of Department Politics and International Relations
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Employability Showcase event: 
a student’s perspective
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Politics and 
International 
Relations in Practice

At NTU, you won’t simply study politics 
and international relations: you’ll have the 
opportunity to practice what you learn 
outside of the classroom.

Politics doesn’t just happen in Parliament, but in all sorts of 

everyday scenarios. As a result, we actively encourage our 

students to recognise, develop and reflect upon learning 

opportunities available to them through engagement with a 

wider programme of co-curricular events and activities. All 

first-year students take the module ‘Politics and International 

Relations in Practice’, which facilitates their involvement in 

relevant co-curricular activities, helping them to practice and 

develop their skill set in ‘real-world’ settings.

Our students have also seen the value of this approach. One 

commented: “It is relevant as it is encouraging me to help 
and take action in my local community.” Students have been 

involved in fantastic experiences, of which these are just a few: 

•  the evaluation of anti-libidinal medication for individuals 

convicted of sexual abuse; 

•  participating in the inter-university EuroSim negotiation 

simulation

• leading and organising the Department of Politics and 

International Relations Student Parliament

• volunteering in the NTU Students in Classrooms scheme

• debating the last budget before Brexit at the Nottingham 

Civic Exchange event

• working in the office of Mansfield MP Ben Bradley

• taking part in and reflecting on the Still I Rise exhibition at 

Nottingham Contemporary

• becoming involved with homeless shelters

• serving as eco-ambassadors

• organising and promoting a campaign aimed at raising 

awareness of the displaced people in Nottingham

• contributing to the work of a focus group helping 

Nottingham Women’s Centre create the 2019 Women’s 

manifesto for Nottingham’s local elections

• actively participating in the Good Work Nottingham events 

run by Nottingham Civic Exchange.

On Thursday 13 February, final year Politics and 
International Relations students had the chance to meet 
professionals from some of the top industries operating 
in the UK – a unique opportunity to put into practice the 
knowledge gained over the past three years.

The event opened with a welcoming lunch to allow us 
to break the ice and have an informal chat over different 
issues related with the politics and international relations 
industry. Right after, seven former NTU students shared 
their last working experiences; here, it was astonishing 
to realise the variety of paths that a career in politics and 
international relations has to offer. From local advertising 
companies and regional NGOs, up to leading diplomatic 
institutions like the House of Common, there are plenty of 
internships offered to recent graduates.

The second part of the event saw eight professionals 
from a variety of backgrounds take to the stage to 
provide us with some advice on jobs opportunities and 
successful applications. All the employers drew attention 
to the social actions that we should undertake during 
our education – indeed, we should not just focus on 
academic work to impress the industry, but rather on the 
development of our own interests.

The conclusion proved to be the most effective part of 
the event: we had a chat over a coffee with the guest 
speakers that matched our personal interests and future 
aspirations. It was also an opportunity for us to make 
contacts and start creating their own professional 
network, to finally utilise our skills and put our ideas into 
practice.

By Alessio Incorvaia



EuroSim 2018 in Nottingham, UK – 7 November 2018

Between the end of September and the beginning of November 
2018, a group of 13, mostly first year, students of Politics, 
International Relations and Global Studies have been acquiring 
theoretical and practical knowledge of negotiating the European 
Union’s Multiannual Financial Framework (MFF) under the 
academic guidance of Drs Michael O’Neill, Katerina Krulisova, 
Janka Lloyd, Chris Farrands and Eva Zemandl. 

The six-week programme of simulation games, negotiation skills 
exercises and contextual knowledge lectures has been devised 
to prepare our students for the simulation of the European 
Council negotiations with a student delegation from the Politics 
and International Relations Department of Aston University, 
Birmingham. The event, which was attended by students and staff 
from both NTU and Aston University, was hosted by NTU’s Politics 
and International Relations team on Wednesday 7 November 
2018. 

The participants, representing different EU member states, were 
given the task to research, present and argue for their respective 
government’s position regarding the allocation of EU funds on 
matters such as EU’s Common Agricultural Policy, its strategy on 

migration and security as well as its cohesions funds, to name only 
a few. Following opening statements from every representative, 
the group engaged in a lively and informed discussion and 
negotiation within an international context. This gave all 
participating students the opportunity to test their knowledge of 
the EU agenda and policies, as well as a chance to practice their 
communication, public speaking, networking and research skills.  

This extra-curricular activity was launched at the beginning of 
the 2018/19 academic year as a pilot for future developments in 
both the undergraduate and postgraduate curricula. Following 
its success, from September 2019 students on either the 
undergraduate or postgraduate Politics and International Relations 
courses or the new MA International Relations and Security 
Studies will have the opportunity to attend a semester-long 
module focused on developing negotiation and diplomacy skills 
in an international context. On top of that, students taking the 
Negotiating in International Contexts workshop will be invited 
to take part in a four-day international negotiation simulation 
exercise, alongside students from other European, UK and US 
universities.

EuroSim 2018
International Negotiation in Practice 
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Left to right: Ben McCarthy, Emma Usher, Dan Hopkins

EuroSim was one of the most challenging, yet valuable 
experiences I have ever been involved in. The process 
began with exploring the negotiations we would be 
simulating, as well as understanding everything there is to 
know about the European Union, including researching 
about the General Affairs Council. Once I had been 
assigned a country – the Netherlands – I began preparing 
myself to represent them to the best of my ability. It was 
difficult, but exciting, to advocate for a country where 
sometimes your personal beliefs differ to theirs, and I 
found this a challenge throughout.

EuroSim enabled me to feel confident with public 
speaking, as well as the ability to adapt to unknown 
situations. A particular highlight was where an issue that 
was discussed meant that the Netherlands were the 
only opposing view. This meant that all comments and 
questions were directed solely to me. It was difficult 
to stay strong in my convictions, but also extremely 
rewarding. I felt that the process had really enhanced 
my diplomatic skills and made me a much stronger 
leader. Without a doubt, this has been my favourite part 
of Term One and I cannot wait to be involved in similar 
opportunities in the future. 

Portraying Poland in this simulation represented a unique 
insight into the complexity of negotiation in European 
politics. The political climate in Poland differs to that of 
the European Union, and this was obvious upon initial 
research of Poland’s policies. This required a significant 
devotion of time to understanding how Poland’s officials 
operate domestically and regionally, something which 
needed us to act with open-mindedness. Our own 
political views on a range of issues were often at odds 
with those of the Polish government, which meant that 
we were arguing points that were not our own. This 
developed our skills as students to not let our own views 
obstruct how we negotiated as the state of Poland, as we 
assimilated with unfamiliar policies and represented often 
uncompromising Polish politicians.

Before starting this simulation, we had no experience of 
presenting in front of an academic audience; this was a 
daunting prospect which gave us an opportunity to build 
our confidence. Going into the negotiation we knew that 
representing a state as infamous as Poland was going to 
be a challenge, but ultimately we found the experience 
to be thoroughly rewarding. We look forward to the next 
simulation which we hope to be just as challenging.

Emma Usher, first year BA (Hons) Politics and 
International Relations student

Ben McCarthy and Dan Hopkins, first year BA (Hons) 
International Relations students 

EuroSim: a student’s perspective
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Social Work and Health in 
Practice 

The D2N2 Social Work Teaching Partnership was established in 
2016 and brings together 11 local partners: Derbyshire County 
Council, Nottinghamshire County Council, Derby City Council, 
Nottingham City Council, Nottinghamshire Healthcare NHS 
Trust, The University of Derby, The University of Nottingham, 
Nottingham Trent University, Framework, SEA and Making Waves. 
We are one of only 22 partnerships in England funded by the 
Department of Education.  

Teaching Partnerships were introduced to improve the overall 
quality of social work education and Continuing Professional 
Development (CPD) amongst trainees and practicing social 
workers, as well as to help strengthen links between universities 
and employers. There is a small team that supports the project, 
two of which are based at NTU.

Our aims are to: 

• train high-quality social workers to address local need

• enhance opportunities for ongoing learning and career 
development

• use research to understand what works and achieve good 
outcomes. 
 

Amongst other things, we have developed a quality assurance 
monitoring process for placements, reviewed practice 
education, and provided a large number of events for academics, 
practitioners and students. Recently, Dr Simon Cauvain from 
NTU has started a collaborative research project with Professor 
Rachel Fyson (Head of Social Work, The University of Nottingham) 
focusing on the resilience of social work practitioners across the 
Teaching Partnership.

We hope to continue working towards the following objectives 
over the next three years:

1. Recruiting the best students and supporting a range of 
university-based routes to social work qualification.

2. Creating the systems and infrastructure that will develop social 
work practice that is authoritative, evidence-based and linked to 
the needs of communities. We will continue to offer a wide CPD 
programme, incorporating new and flexible learning options.

3. Supporting the research and practice relationship by engaging 
academics, practitioners, service users and carers in research.

4. Strengthening our existing systems and structures to support 
workforce recruitment, development and retention, including our 
own virtual Health and Wellbeing Hub. 

D2N2 Social Work Teaching Partnership
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In November 2018, staff and students gathered for the 
first international Public Health Conference. The focus 
on reverse knowledge innovation was to celebrate 
our Public Health Masters’ 10-year anniversary, the 
achievements of its international alumni, and the 
uniqueness of the programme which is underpinned 
by the social model of health. The conference was 
also organised to reflect the values of the successful 
international partnerships and research in public 
health that have grown over the last 10 years around 
community engagement, health promotion and 
education, and strengthening health systems. The 
conference attracted national and international 
delegates, with representatives from countries including 
the UK, Uganda, Malawi and Sudan.

The two-day conference saw speakers share experiences from 
Uganda, Malawi, Nigeria, Benin Republic, Sudan, Ghana and 
the UK. Topics covered included: the role of social science and 
theories in global health and development; emerging knowledge 
and perspectives in global health and development; traditional 
knowledge and practice; partnership models and sustainability; 
and knowledge translation to practice.

The conference was supported by a symposium and workshop 
grant from the Foundation for the Sociology of Health and Illness. 
We also received bursaries from the School of Social Sciences to 
support the attendance of our alumni.

Public Health Conference 
Reversing Knowledge Innovation in Global 
Health and Development 

Dr Chris Towers from the School of Social Sciences and Dr 
Richard Howarth from Nottingham Business School have 
developed comprehensive research into older people and 
their food shopping habits. 

With a conference planned in South East Asia and a journal 
submission in the pipeline, their work offers insights into this 
contemporary issue. Their interdisciplinary approach has 
involved wide dissemination of findings which have already 
been of value to providers and organisers of health and social 
care, with recent presentations and discussions at council 
meetings and forums as well as with retailers. 

Food is an important ingredient to living well at all stages 
of life. How food sustains us and, specifically for this study, 

how food shopping underpins the quality of our lives and 
their interdependence should be a consideration for a range 
of stakeholders. This is because food shopping has a role to 
play which spans physical, emotional and social needs. The 
work by Dr Towers and Dr Howarth has found that older 
people need the social side of food shopping as much as the 
food itself as, for example, it has been shown to sustain and 
promote independence. 

Following earlier communication of the findings via an 
academic conference, local forums and the planned journal 
article, Dr Towers will be presenting the pair’s conclusions to 
an interdisciplinary conference in Singapore this September. 
Their work will add to the already existing insights in the area, 
including those that highlight the importance of ‘slow lanes’ 
and other core service-oriented initiatives. It has illustrated 
the importance of food shopping for older people who live 
independently and the role it plays in their relationships, 
support structures and wider social networks. As a result, their 
research  encourages stakeholders (including businesses, 
health professionals and more) to recognise the wider role 
and importance of food shopping for older people, and 
it advocates for closer partnerships across organisations, 
disciplines and ‘boundaries’ to sustain quality of life.

By Dr Chris Towers and Dr Richard Howarth

Food for thought: 
food shopping and older people in a changing landscape  
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Supporting social work students 
with additional needs while on their 
placement

By Barry Fearnley (Senior Lecturer in Social Work) and Sarah Farah, Roisin McNally, and Jade Simpson (MA Social Work students)

The number of students with a disability undertaking degree 
courses in the UK increased significantly (56%) between 2010-11 
and 2015-16. Dyslexia, dyspraxia and attention deficit hyperactivity 
disorder (ADHD) are identified as common types of disability. 
Additionally, there has been a 220% increase, between 2010-11 
and 2015-16, in the number of students attending university with a 
known mental health condition (HEFCE 2017).

In England, social work students doing their undergraduate 
or postgraduate degree are required to undertake 200 days of 
placement and skills development days. At Nottingham Trent 
University, the 200 days are divided into 30 skills development 
days – which include some agency-based and some taught 
days – along with an 80-day placement in Year Two and a 90-day 
placement in the final year of their degree.  

Social work students on placement are assessed by a practice 
educator – a qualified and experienced social worker who has 
completed specific training for this role; they also have a personal 
tutor, who is available to support them while on placement. 
Throughout their placement, the students are assessed and 
need to demonstrate that they are meeting and, by the end of 

the placement, have met the nine domains of the Professional 
Capabilities Framework (PCF) (British Association of Social Workers  
2018). Placements provide an opportunity for the integration of 
theory to practice, working within a legislative framework and 
observing social work practice.

A student with a disability can request, through the Student 
Support Services, an assessment which may lead to an Access 
Statement. The Access Statement may make a number of 
recommendations that could assist the student during their 
academic studies. However, whilst there is a requirement for 
employers to make reasonable adjustments, what is reasonable 
in the academic environment may not always be reasonable 
within the workplace. There is the added complexity of agencies 
security, General Data Protection Regulations (GDPR) (2018) 
along with confidentiality policies and procedures. The Learning 
Agreement Meeting, prior to the placement commencing, is the 
time to discuss, explore and, wherever possible, put in place any 
reasonable adjustments before the start of placement. Students 
can arrange to meet with Student Support Services or their tutor 
on their study day.

SOCIAL WORK 
AND HEALTH 
CARE IN 
PRACTICE 
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Left to right: Sarah Farah, Roisin McNally, Barry Fearnley, Jade Simpson

During the placement a student may have an additional need 
due to an unexpected life event, for example relationship 
breakdown, bereavement, or accident. The additional support 
needed may be temporary but could be very important for 
the student to successfully complete their placement. This 
is where the student needs to have a discussion with their 
practice educator or tutor, but both would need to know, 
and support could be negotiated and agreed by the student, 
practice educator and tutor. However, the student would need 
to complete the required number of days on placement and 
meet the placement requirements to successfully complete. 

Communication, collaborative working and engagement are 
significant during placement. These are essential in ensuring 
the most effective and inclusive learning environment for 
students. A number of workshops have been undertaken to 
raise the awareness of practice educators supporting students 
with additional needs and will continue. Further, it is essential 
that students are assessed against their capability in meeting 
the PCF and placement requirements, and not their disability. 

Through formal and informal feedback mechanisms, Dr 
Fearnley identified that many social work students with 
additional needs were experiencing difficulties during their 
placement. These difficulties included not being listened 
to, feeling isolated and generally experiencing a lack of 
support. To facilitate this piece of work, Dr Fearnley applied a 
holistic and strategic approach which included meetings and 
workshops with students, Student Support Services, practice 
educators, the social work staff team, and the D2N2 Teaching 
Partnership, a Partnership Practice Education Lead (PPEL). 

Dr Fearnley coordinated a working group which, in the first 
meeting, consisted of members of the Social Work teaching 
team and students. During the subsequent two meetings a 
core group of students participated and engaged. The group 
agreed to meet again in February 2019, following the student’s 

placements (September to January), to evaluate the changes. 

Through this work, Dr Fearnley has been working towards 
enabling students to develop and build their confidence, 
self-belief, resilience and employability skills. Part of this has 
been preparing them for their placement and for professional 
practice and getting them to think about “what can I do to 
support myself?” and “what can I do to support my practice 
educator in supporting me?”

Students may have transferable skills from their previous 
experiences, and part of the role of supporting students who 
are undertaking their placement is to help them to recognise 
these skills and then apply them during their placement. Other 
things to consider are: 

• strategies to support themselves

• goal setting through task-centred approaches

• time management, for example lists and colour coding for 
prioritisation

• additional time for planning and preparing work.

There is also work being undertaken to identify qualified 
social workers with additional needs who would be willing to 
talk to students about what they did to support themselves 
on placement and make the transition from student to social 
worker. It also needs to be acknowledged that while the 
resources are of value to students with additional needs, they 
are made equally available for all students undertaking their 
placement. Moving forward, there is a need for research, 
dissemination of what works and promotion of sharing good 
practice.

Original article: Fearnley, B., Farah, S., McNally, R., and Simpson, J. (2018) 
Supporting social work students with additional needs when on field placement, 
Journal of Practice Teaching and Learning, 15:3. 11
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By Kirsty Teague and Dr Laura Garius

By Dr Frances Howard

LGBT+ venues in London are closing at an alarming rate, with the 
number of venues more than halving in the past decade from 125 
venues in 2006 to just 49 venues in 2017 (London Assembly 2018). 
This is in light of the evidence that 21% of LGBT+ individuals report 
having experienced a hate crime / incident within the last year 
(Bachmann and Gooch 2017) and licensed ‘safe spaces’ providing 
a much-valued social space for many LGBT+ adults (Hammers 
2009; Parks et al. 2007; Brown et al. 2014). 

The Mayor of London, Sadiq Khan, and London’s Night Tsar, Amy 
Lamé, alongside The Drinkaware Trust have pledged to protect 
London’s LGBT+ nightlife. The 2018 ‘LGBT+ Venues Charter’ 
consolidates a new partnership with The Drinkaware Trust. As part 
of this, Drinkaware will be implementing their Drinkaware Crew 
scheme this spring / summer at LGBT+ venues across London to 
help support the welfare of its patrons. 

In March 2019, NTU academics Dr Laura Garius, Kirsty Teague 
and Dr Mike Keenan were awarded £40,000 of funding from The 
Drinkaware Trust to conduct a mixed-methods evaluation of the 
acceptability and feasibility of implementing the behaviour-change 
initiative – ‘The Drinkaware Crew’ – which aims to provide support 
to patrons at LGBT+ venues who are potentially vulnerable to 
assault and alcohol-related harm, as a result of excessive alcohol 
consumption. This scheme already successfully operates across 
several night time economy venues within England and Wales, 
and has also been adapted to a music festival context (evaluated 
in a pilot study in 2018 by Dr Laura Garius, Kirsty Teague and 
Professor Andromachi Tseloni).

BA (Hons) Youth Studies students have been spending time 
engaging with local community organisations through various 
visits, workshops and projects.

Students undertaking the ‘Youth Work and Informal Education’ 
module in Year Three received training from Youth Workers at 
Nottinghamshire YMCA on how to engage young people through 
groupwork. At the YMCA’s City Centre base, students had the 
opportunity to interview the Youth Workers about their role and 
previous experience, as well as visiting an alternative education 
project – the RISE learning zone, on the outskirts of the city.

The students faced an exciting challenge when they took part 
in a Forest School led by outdoor educator, Paul Craske. On a 
cold February day, students enjoyed being in Sharphill Woods, 

using axes and saws to cut down tree branches and construct a 
path through the woods, as well as learning how to light fires and 
weave with twine. Meanwhile students from Years One and Two 
enjoyed a joint fieldtrip to Birmingham where they experienced 
talks and workshops with two youth organisations that work with 
marginalised groups – Beatfreeks, a youth activism collective, and 
the GAP arts project, where they took part in drama activities.

Working with local youth and community partners is an important 
part of our BA (Hons) Youth Studies degree as not only do these 
activities create connections for students with the organisations 
and the people working there, but these experiences assist in 
building a sense of vocation and support for working within the 
sector in future.

PROTECTING LONDON’S NIGHTLIFE:
The Drinkaware Crew at LGBT+ Venues

The importance of working with community partners
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PROTECTING LONDON’S NIGHTLIFE:
The Drinkaware Crew at LGBT+ Venues

Service Learning in Criminology and 
Sociology
Service Learning takes many forms and operates in many 
ways. Some of the distinguishing features of Service 
Learning at NTU are that it:

•  contributes to the student’s degree credits

•  is organised by the University with suitable, local partner 
organisations in the not-for-private-profit sector

•  allows students to be co-producers of the project, whilst 
making sure it still meets the needs of the community 
organisation, by having the ‘problem’ negotiated between 
students, the organisation and NTU.

Central to this is that the project should be of mutual 
benefit to the student and the organisation. Projects can 
be undertaken which simply would not happen otherwise, 
while students are able to use their academic knowledge 
and skills in real-world situations. They then bring their 
learnings back into the classroom for discussion, reflection 
and further learning. Most writers on Service Learning 
emphasise the vital importance of this reflection to benefit 
fully and to develop “an increasingly complex analysis of 
the situation that created the need for service in the first 
place” (Morton, 1995, p 20). 

Groups of students are assigned to partner organisations 
and are tasked with responding to a particular (unmet) 
need that has been identified or needs identifying. The 
actual tasks will likely vary according to the organisation. 
Examples might include: undertaking a focused research 
project on an issue, such as alternative approaches to 
reducing the incidence of anti-social behaviour; analysing 
data or records; developing a campaign to raise awareness 
of issues or services; or helping organisations to use 
monitoring and evaluation tools to demonstrate the impact 
of their work. 

The rationale behind this approach is that we believe 
students should not ‘fill’ core business nor draw resources 
from an organisation. Rather, through targeted pre-
agreed projects, they will be able to undertake work that 
the organisation would otherwise not be able to do. 
During their project, they will be supported by dedicated 
academic staff through workshops and will always work in 
groups to provide a peer support mechanism. We do not 
expect organisations to dedicate resources to assessing 
or intensively supervising the work of students. Students 
might typically dedicate 5-to-10 hours a week to the 
service activity during the second year of their degree. 
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Our newly launched Centre for International 
Law Enforcement will draw on NTU’s 
internationally recognised and long-
established expertise in crime analysis, 
prevention, enforcement and justice.

Led by our colleagues in policing, criminology and psychology, 
the School will work through its staff, students and graduates to 
enrich and influence the lives of individuals, communities and 
societies. We also work closely with our colleagues from across 
the University, spanning law, business and forensics. Working with 
our partners, we:

•  enhance workforce development, including enabling trainees 
to obtain university credits through their continuous professional 
development.

•  address the most pressing strategic and operational policing 
challenges through applied and collaborative research, evaluation 
and consultancy.

•  provide high-quality, flexible learning opportunities, from 
short courses to higher degrees, built around the needs of busy 
professionals.

•  influence policing, by bringing the best evidence to key decision 
makers to help inform better interventions.

Our suite of new courses starting in January 2020 include:

•  MSc International Law Enforcement

•  MSc Management of Fraud Investigations

•  MSc Policing Leadership

•  PG Cert Contemporary Issues in International Law Enforcement.

For more information about the Centre and courses, please visit 
www.ntu.ac.uk/cile

New Centre for International Law Enforcement

within the Department
EXCITING DEVELOPMENTS
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We are currently undertaking a degree 
approval validation process for a new 
Pre-Join BA (Hons) Professional Policing 
degree licenced by the College of Policing 
and supported by our collaborative partner 
Nottinghamshire Police.

From January 2020, joining any police force 
in England and Wales will look quite different. 
At NTU we’ll be offering three main routes into 
this sector:

•  PCDA (Police Degree Apprenticeship)

•  Pre-Join (Professional Policing)

•  Degree Holder Programme.

The first two routes will involve achieving 
a level six qualification, while the third 
will add to the student’s existing degree 
and supplementing it with a diploma in 
Professional Policing.

At NTU we are committed to supporting the 
national professionalisation of the service 
through our new innovative provision with 
the support of the College of Policing and 
Nottinghamshire Police, as well as our 
other partner agencies. We strive to deliver 
an outstanding student experience, whilst 
building academic, real-life and employability 
skills integrated within study and practice.

Once validated, the new degree will give 
students the ability to undertake practice with 
Nottinghamshire Police as a special constable, 
where they’ll work as a volunteer within 
investigation or beat teams as well as work in a 
police control room environment.

New policing 
provision

BA (Hons) Policing students
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Recent Ofsted inspection reports of initial teacher training (ITT) 
providers identified reduced opportunities for trainees to teach 
curriculum subjects other than English, maths and science. 
In response to this, the PGCE Primary Education course team 
decided to target this area by taking a day that had previously 
focused on maths and science and, in 2017, changing it to focus 
on wider-curriculum subjects, specifically design and technology, 
computing and art.

Involving Year 5 and 6 pupils from five Mansfield-area schools, the 
day saw them being taught two different wider-curriculum subject 
lessons by NTU primary trainees, a bespoke tour of the Clifton 
Campus, and getting to buy and eat their lunch at the Clifton 
Pavilion accompanied by the trainees.

A prime consideration for the PGCE Primary Education course 
team was to build trainee confidence in their ability to plan and 
teach these subjects, to develop their own subject knowledge, 
and to increase their understanding of the pedagogies associated 
with their chosen subject. To support them with the planning for 
the day, trainees receive targeted teaching input from a subject 
specialist in one of the three subjects, after which they worked 
in pairs to plan, develop, resource and then teach a one-hour 
session for a group of four children. Trainees plan and then 
teach in our well-equipped, subject-specific teaching rooms at 
Clifton Campus so that all necessary resources are on hand, and 
removing some of the organisational challenges that can initially 
act as a barrier to teaching and so enabling them to focus on 
pedagogy and practice.

The Raising Aspirations and Broadening the Curriculum Day has developed as a collaboration between a group of 
primary schools in the Mansfield area and the PGCE Primary Education course. It has been designed to provide 
children from these schools with opportunities to experience university life first-hand, whilst giving our primary 
trainees experience of planning and teaching lessons in subjects they find challenging or have limited opportunities to 
teach in school. For the schools, these days are billed as Raising Aspiration Days – part of a programme of activities to 
raise aspirations amongst children and families from this area of historically low engagement with higher education.

‘Raising Aspirations and 
Broadening the Curriculum’ Day 
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Trainees have found the opportunity to engage in teaching of 
a wider curriculum subject with a small group of children in 
a more controlled, supported environment to be beneficial, 
and this has contributed to them being able to develop such 
teaching on later placements. Trainees commented, “This has 
been a huge confidence boost, and a great opportunity to 
experience how to plan a session and the time it takes,” “The 
day made us think more creatively about the subject area and 
push our limits on what we understand about the subject 
so that we could teach it efficiently,” and, “I saw how much 
potential the children had and how creative they could be, so 
in the future I will set my expectations higher to match the 
potential I have seen today.” Others added, “I really enjoyed the 
lesson and feel inspired to teach more adventurous lessons 
than I would have previously felt comfortable with,” and, “I’m 
certain not many trainees get this kind of opportunity. I felt like 
I was a part of something, not always the case at a big uni on a 
busy campus!’

From the children’s perspective, they receive high-quality, 
personalised teaching input on two of the three subjects, in 
very hands-on, interactive and well-resourced sessions. They 
leave having developed their understanding in the subject, 
and the enjoyment they have gained from it encourages 
further participation with the subject later on. Feedback from 
the schools has been overwhelmingly positive, not only in 
terms of the excitement shown by the children before, during 
and after the event, but also in terms of the professionalism, 
positive engagement and excellent practice demonstrated by 
our trainees. The day has also led to links being made between 
the university and the primary schools, the NTU staff and the 
staff from the schools who have attended and the potential of 
longer-term projects to support curriculum development in 
the primary schools within the project. 

By working with these schools in the Mansfield area, we are 
aiming to break down some of the barriers that exist around 
participation in higher education, particularly for those children 
who would be the first in their families to attend university. 
Through taking part in teaching activities on campus, eating 
their lunch alongside other members of the student body in 
the Pavilion and receiving a bespoke tour of campus facilities, 
children are encouraged to see themselves as future university 
students. In previous years, children have left at the end of this 
day speaking about how they intend to come back as a student 
when they are old enough, and about how the university is full 
of normal people just like them. With one trainee commenting, 
“I was able to present the university experience as an exciting 
and accessible gateway to future careers,” and another adding, 
“this has been a well-structured introduction to university 
which allows children to visualise themselves as being future 
students whilst still learning something relevant to their age,” 
the day clearly impacted on the way these children viewed the 
possibilities for their futures.

“I’m certain not many trainees get this kind of 
opportunity. I felt like I was a part of something.”

By Paul Waring-Thomas (course leader), Nick Page (module leader, 
organiser of the day and computing specialist), Eleanor Power (art 
specialist), Suzanne Gomersall (design and technology specialist) 
Kiran Kaur (primary partnerships office administrator for the event)
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Are you addicted to social media? Ask yourself these six simple 
questions:

Do you spend a lot of time thinking about social 
media, or planning to use social media when you’re 
not online?

Do you feel urges to use social media more and more 
over time?

Do you use social media to forget about personal 
problems?

Do you often try to reduce your use of social media, 
without success?

Do you become restless or troubled if you are unable 
to use social media?

Do you use social media so much that it has had a 
negative impact on your job, relationship or studies?

If you answered yes to a few of these questions, it’s likely that you 
are a fairly standard, habitual social media user. Like most of us, 
you would probably benefit from a “digital detox,” a strategy to 
force you to reduce the amount of time spent on social media. 
This can be achieved through a few basic steps such as turning 
off the sound function on your phone, only allowing yourself to 
check your smartphone every 30 minutes or hour, and dedicating 
periods in the day as self-imposed non-screen time.

However, if you answered yes to most or all of these questions, 
then you may have or be developing an actual addiction to using 
social media. Like any psychological disorder or condition, the 
only way to confirm this is through a formal diagnosis from a 
clinical psychologist or psychiatrist. 

Back in 2011, we were the first academics to systematically 
review the scientific literature on excessive social media use. We 
found that for a small minority of individuals social media had a 
significant detrimental effect on many aspects of life including 
relationships, work and academic achievement for those still in 
school. We argued that such signs are indicative of addiction 
similar to what people experience with alcohol or controlled 
substances. 

Years later, “smartphone addiction” and “screen addiction” – 
closely tied to social media addiction – have become fairly 
common concepts. In a 2017 paper, we revisited the latest 
research on the topic and showed that social media use for 
a minority of individuals is associated with a number of other 
psychological problems as well, including anxiety, depression, 
loneliness and attention deficit hyperactivity disorder (ADHD). 

While a relatively small number of people are diagnosed as 
addicted, the negative impact of social media is hugely apparent 
whether it’s deemed clinical addiction or not. Most people’s social 
media use is habitual enough that it spills over into other areas of 
their lives. It results in behavior that is problematic and dangerous, 
such as checking social media while driving. 

While the majority of our behaviors around social media may 
be annoying rather than immediately dangerous, they are 
nonetheless indicative of a societal problem. Steps need to be 
taken now, while the number of social media addicts is still small; 
we shouldn’t wait to see if it becomes an epidemic. 

Governments and organisations can help minimize and, in some 
cases, prohibit the use of mobile devices. Some such steps – such 
as the banning of smartphone use while driving – are in place in 
most countries already. But what about daily practices that impact 
our mental health, even if they don’t place us in the way of direct 
bodily harm?

SOCIAL MEDIA ADDICTION
What can we do about it?
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Given the loss of productivity in both the workplace and 
educational settings, employers, schools and colleges need 
better policies in place to ensure that people are focused on 
their required tasks and activities. Many schools ban the use of 
smartphones in the classroom. Prohibition in other contexts 
such as workplace settings (where practical) is also justified. 

Some restaurants are now providing discounts to customers 
who refrain from using their smartphones during a meal. More 
positive reinforcement strategies like these may well be the 
way forward in trying to decrease time spent checking social 
media and to increase time spent engaging in real life. 

Still, more digital literacy and awareness of the effects of 
excessive social media use need to be embedded in our work 
and educational institutions. More controversially, social media 
operators like Facebook could start using their behavioral 
data to identify excessive users and provide strategies to limit 
time spent on their products. This is already being used in 
the online gambling industry – why can’t we apply it to social 
networking sites as well?

For the small number of individuals who are genuinely 
addicted to social media, treatment is warranted but resources 
are scarce and unlikely to be funded by medical insurance or 
national health services given the lack of formal recognition 
to the disorder. Consequently, those who need treatment are 
likely to need the services of specialist treatment centers. The 
goal of treatment for this type of addiction, unlike for many 
other addictions, should be controlled use rather than total 
abstinence. In the connected world we live in, it is simply not 
feasible to prohibit someone from accessing all smart devices. 

The most successful type of treatment for online addictions 
appears to be traditional cognitive behavioral therapy (CBT), 
although there are relatively few published studies examining 
its efficacy in relation to Internet addiction. We need more 
research, so that we can develop more and better solutions to 
what is likely to be a growing problem. 

There is no magic bullet. Individuals are ultimately responsible 
for their own social media use – but policymakers, social 
media operators, employers, researchers, health care providers 
and educational establishments all need to play their part in 
reducing excessive use of social media, the “opiate for the 
masses.”

(This article was first published in the Washington Post)
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Rates of serious violence, self-harm and suicide within prisons 
in England and Wales are the highest ever and rising each year. 
Recent figures report over 52,000 self-harm incidents and nearly 
34,000 violent incidents from the 85,000 men and women in 
prison. Tragically, 92 men and women also took their own lives 
in 2018 (Ministry of Justice, 2019). These concerns are most 
prominent within a type of prison known as a ‘local’.

What is a local prison?
Local prisons serve the courts and are the first prisons entered 
when remanded or sentenced to imprisonment.

Local prisons are inherently difficult because, by their nature, 
they have the highest proportion of ‘live’ complex needs within 
our prison system. Many residents have drug and alcohol misuse, 
low literacy or homelessness, whilst splintering from their family 
and support. Critically, many of those in prison have the highly 
complex mental, physical and psychological needs which are 
reflective of a mental health hospital setting; e.g. 1 in 5 have both 
substance misuse and serious mental health concerns (OHRN, 
2010). However, prison is not a health setting and the environment 
is focused on non-health priorities and managed by non-health 
staff. There is also a tendency in academic and practice research 
to focus on life after prison or on those who are in stable long-
term environments, which has left these early stages somewhat 
neglected in terms of evidence-based practice.

How has our research helped?
Tragically, one local prison experienced a cluster of deaths that 
shook the prison and the community it serves. It was a sudden, 
unexpected situation which led to scrutiny and action from many 
quarters. Dr Karen Slade worked with the prison team to help 
understand and respond to a rising concern and the development 
of long-term prevention activity. In part, she supported their work 
through the completion of a review of recent self-inflicted deaths. 
This novel approach brought together research, theory and in-
depth practice experience to understand and interpret individual 
cases within the broader Criminal Justice System (CJS) context. 
Through this process of translation of research-into-practice, it 
was possible to identify priority areas of service development that 
may prevent the growth of risk within the system and ultimately 
prevent future deaths. Dr Slade continues to work with the team.

Another avenue to support work within both local prisons and 
the wider CJS is her work in understanding the interrelated 
nature of self-harm and violence. Critically, these behaviours 
are often considered in isolation in both research and practice, 
but recent research has demonstrated the significant level of 
overlap between them: 60% of men who self-harm in prison will 
also be violent whilst in prison (Slade, 2018; Kottler et al., 2018). 
Importantly, both men and women who dual-harm in prison are 
qualitatively different from those who engage in one or either, 
challenging our assumptions regarding the underlying causes 
and current harm reduction approaches. Her work with services 
is developing a stronger understanding of effective support with a 
view to prevent future harm.

How can I get involved?
External partnership can offer much to this setting. To be effective 
there needs to be a translation of research knowledge into 
the realities of a complex environment. An understanding of 
this environment is unlikely to happen remotely and involves a 
proactive and truly collaborative engagement within the setting. 
It is important to understand the reality of those in prison and 
the staff, through listening and engaging with their expertise and 
experience. We must also remember that, for staff with many 
local prisons, a “persistent and fundamental lack of safety” (HMCIP, 
2018) may be their usual working environment and they are 
working exceptionally hard, but often with limited space or time to 
move past simply reacting to the next incident.

This might sound daunting but, building on the principles 
of Unlocked Graduates (a prison leadership programme for 
university graduates), we could do more to support the necessary 
integration of the evidence base through knowledge exchange, 
for example academics could be encouraged to work with front-
line or senior staff to support joint decision-making or developing 
tangible practice outputs based on a strong evidence base.  

Universities working collaboratively with criminal justice partners 
offer opportunities for learning across the prison estate and 
academic worlds, providing an insight into a world often hidden 
from view. Through knowledge exchange and collaborative 
working, we can aid our prisons and the wider community to 
address the more entrenched substance of the issues they face.

PRISON SAFETY:
Research in practice addressing a local and national concern

REFERENCES

Graduates Unlocked: https://unlockedgrads.org.uk/ 

HMCIP (2018) Report of an announced inspection of HMP & YOI Nottingham. [ Accessed on 19 February 2019 at https://www.justiceinspectorates.
gov.uk/hmiprisons/wp-content/uploads/sites/4/2018/05/HMP-YOI-Nottingham-Web-2018-1.pdf ]

Kottler, C., Smith, J.  & Bartlett, A, (2018) ‘Patterns of violence and self-harm in women prisoners: characteristics, co-incidence and clinical 
significance’, The Journal of Forensic Psychiatry & Psychology, 29:4, 617-634

Ministry of Justice (2019) ‘Safety in Custody Statistics, England and Wales: Deaths in Prison Custody to December 2018, Assaults and Self-harm to 
September 2018.’ [ Accessed on 19 February at https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/
file/774880/safety-in-custody-bulletin-2018-Q3.pdf ]

Offender Health Research Network (2010) ‘The pathway of prisoners with mental health problems through prison health services and the effect of 
the prison environment on the mental health of prisoners.’ [ Accessed on 19 February 2019 at http://www.ohrn.nhs.uk/OHRNResearch/EnvPath.pdf ]

Slade, K. (2018) ‘Dual harm: an exploration of the presence and characteristics for dual violence and self-harm behaviour in prison’, Journal of 
Criminal Psychology, 8 (2), pp. 97-111.

THE SCHOOL OF SOCIAL SCIENCES MAGAZINE

20

PSYCHOLOGY IN 
PRACTICE

SO...



Centre launched to help reduce victims 
of sexual harm  
On Wednesday 13 February 2019, the Safer Living 
Foundation (SLF) launched their latest project: the 
Corbett Centre for Prisoner Reintegration. Based 
in Nottingham, the Centre will offer treatment, 
mentoring, training and practical help to people 
with sexual convictions (who currently already live 
in the Nottinghamshire and Derbyshire area) to 
rehabilitate them into the community.

The Centre is named after Lord Robin Corbett (a Labour 
politician, life peer, penal reformer – responsible for 
bringing into being the current laws to give lifetime 
anonymity to rape victims) and Lady Val Corbett, his 
widow and herself a vehement campaigner for prisoner 
rehabilitation. 

Service users will have access to advice on employment, 
education and housing issues. They will also be offered 
help with social skills to tackle isolation and thereby 
improve their ability to safely integrate into local 
community life and provide good citizenship.

Partnered with NTU, Nottinghamshire Police and other 
local agencies, the work of the charity will contribute to 
the development of innovative and creative educational 
programmes to increase awareness about preventing 
sexual harm.

The Centre will also facilitate NTU research into the 
reintegration and rehabilitation of individuals with sexual 
convictions.

Professor Belinda Winder, head of NTU’s Sexual Offences, 
Crime and Misconduct Research Unit and co-founder of 
SLF, said: “This important initiative will support our existing 
research to understand and prevent sexual abuse. It will 
also go a step further in encouraging us to apply our 
findings so that we can have a real impact on improving the 
safety of the public and preventing sexual crime.”
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Chris Towers interviews colleagues 
from the School about ‘good’ teaching 
practice. He is joined by Tina Burnett, 
third year BA (Hons) Health and Social 
Care student who acted in role play 
exercises in Chris’s teaching; Ricky Gee, 
course leader for BA (Hons) Sociology, 
who worked closely with Chris in the 
development of teaching materials and 
co-creator of his fictional character, 
Colin Thatcher; and Helen Puntha, a 
learning and teaching advisor from NTU 
Centre for Academic Development and 
Quality. Here they share their ideas on 
teaching practice.

CT: What are your thoughts on the issue 
of a lecturer or tutor alluding to personal 
life in the classroom?

Tina: “It is valuable if the person has been 
there and, although it is perhaps risky, it is 
a way of getting participants to know each 
other. It’s better to listen to what the tutor 
has to say, if not they may as well just read 
textbooks.” 

HP: “The personal for me is important in 
that if the tutor is prepared to volunteer 
more personal information, then the 
students are more likely to feel connected, 
to feel a greater sense of being amongst 
a community of learners. I think it’s about 
showing vulnerability in the classroom. 
Students can learn from that and gain 
confidence in knowing they can volunteer 
personal material if relevant to the subject.”

RG: “Allowing the students into the inner 
world of the tutor means the student can 
assess, on a conscious or non-conscious 
level, if the tutor can be the means by 
which the student can change.” 

CT: Tina, what are your experience of 
acting? You played a role in one of the 
‘Colin’ stories, what made you volunteer?

Tina: “I wanted to get involved, I couldn’t 
have done the acting with so much 
confidence if the material did not give me 
so much knowledge. For me the teaching 

comes first. This knowledge from Level 
Two Safeguarding has served us at level 
3, ‘managing’ at level two, also ‘drugs 
in society and other modules. So that 
knowledge and the way it was taught has 
served me in the subsequent year. It has 
helped me to layer the knowledge and 
learning.” 

HP: “Acting out the issues connects 
academic knowledge with the real world. 
This can be a good use of contact time 
and learning space; students get to really 
see issues of which they may have no 
personal lived experience.”

CT: What is it about learning through 
other means that is important to you, 
such as audio visual, poetry and other 
forms of delivery?

Tina: “The variety of material enhances the 
class. It makes the learning more natural 
or instinctive, it also helps the knowledge 
sink in. Poetry has a place, still words, but 
emotion is important for learning and the 
audio visual can serve this. It again is ‘real’ 

and heartfelt thus relevant to learning of 
anything in health and social care.” 

HP: “It allows for different learning styles 
and research shows that active learning 
can help narrow attainment gaps. Role-
play and other active learning techniques 
allow the students to develop empathy 
and get a deeper understanding of the 
subjects they are studying. Indeed, having 
observed you in action on occasion, Chris, 
it is good to see how you link emotive 
and ‘real world’ drama with the academic, 
switching seamlessly between mental 
health policies, related academic literature 
and how these translate to people’s lived 
experience; the macro shedding light on 
the micro and vice-versa. The class can 
then usefully zoom in and out between 
macro and micro as different points of 
reference to gain greater understanding of 
a phenomenon.”

RG: “It is important to understand theories, 
but also a variety of texts. Showing videos 
or poetry is a means of extending the 
repertoire or readership of the student.”

From left to right: Ricky Gee, Chris Towers, Helen Puntha and Tina Burnett

The importance of diverse 
teaching methods in classroom

THE SCHOOL OF SOCIAL SCIENCES MAGAZINE

22

DIVERSE 
TEACHING 
METHODS

SO...



CT: What would you say to new 
teachers, or those still developing?

Tina: “I would say that you need to make 
the session interesting.”

HP: “One way doesn’t fit all. There is 
room for different teaching styles and 
tutors should experiment with what is 
authentic to them. Students need to be 
exposed to the complexities of issues; 
diverse learning methods and different 
forms of expression can help achieve 
this. Tutors shouldn’t feel a pressure 
to be “edutainers”; this is about them 
developing their own authentic craft as 
teachers, working out what helps their 
students learn better.”

RG: “Have confidence in your content 
and ability, to try and provide learning 
that can connect with the student’s 
world so that it can be used across 
different parts of a life. Learning has 
value beyond the classroom. Don’t be 
afraid to have a personal impact on 
students.”
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Our social sciences alumni have an enviable track record of going on to enjoy successful careers. Many 
have been able to successfully use their degrees as a platform to enter the industry. We caught up with 
some of our alumni to hear how their degree has helped them on their career journeys.

Year of graduation: Undergraduate: 2013 / Postgraduate: 
2017
Course: BSc (Hons) Psychology with Sociology / MSc 
Forensic Psychology
Current role: Senior Research Officer and Participation 
Lead, CYP IAPT Midlands Collaborative

How has your career progressed since leaving NTU?
Since completing my undergraduate and postgraduate degrees at 
NTU, I began working as a research officer for a small consultancy 
company specialising in the field of child and adolescent mental 
health. I’ve been there two years and progressed to a senior level, 
as well as taking on a managerial role.

What are the biggest challenges you’ve faced since graduating?
Knowing where to go from here and where my career lies. 
Psychology opens up a lot of options for further jobs, but those 
I’m most interested in require further training and there’s high 
competition for places. 

What does your current role involve? Describe a typical day at 
work.
I work on a variety of projects – often concurrently. I’ll start the 
day by keeping up to date with policy and reports relating to the 
field. I’ll respond to emails – whether catching up with colleagues 
on a project (we all work from home), or organising a training 

Year of graduation: 2017
Course: BA (Hons) Politics
Current role: Sales Development Representative, LinkedIn

How has your career progressed since leaving NTU?
I had a brilliant time at NTU and have since begun a career in the 
technology industry following internships at Microsoft, Infosys and 
Sky. I’m currently a sales development representative for LinkedIn 
out in Dublin. I’d still love to further utilise my degree and head 
into a political position later in my career.

What are the biggest challenges you’ve faced since graduating?
Adapting to the lack of a future path is peculiar at first. At university 
you have the next few years roughly planned (Year One to Year 
Three, placement year, graduate job, etc). The absence of this can 
be quite daunting. I’ve found identifying longer-term ambitions 
and setting short-term objectives that feed into these especially 
helpful. My advice to anyone approaching graduation is to have 
something secured prior, whether that be a graduate job, further 
study or at least a plan.

What does your current role involve?
My current role follows on from a six-month graduate scheme, 
where I was placed into sales support and recruitment roles. Now, 

event with clients. Data collection, analysis and report writing 
feature heavily in my day-to-day work.

What’s been the highlight of your career so far?
A highlight is seeing our research make an impact – such as a 
charity securing more funding to continue an intervention. I’ve 
recently organised a conference which 120 young people, parents 
and professionals attended – all with a passion and determination 
to improve mental health services.

Why did you choose your course and how have your studies 
contributed to your career?
BSc (Hons) Psychology with Sociology offered a great way to learn 
about people and society which provided a solid foundation for 
working in the mental health and criminal justice field. My studies 
made me realise that I really love research, which was surprising 
because at the start of my degree I wanted to be a clinician or 
therapist. The most valuable aspect of my degrees for my current 
role is professional practice: my work mainly consists of helping 
clients understand an evidence base and how it can be applied to 
their organisation.

Any advice for new graduates or other alumni?
Get involved with things that open up networking and finding a 
job. For example, a closed BPS Section group on Facebook posted 
about my job, and that’s how I found it and applied.

as a sales development representative I engage with customers 
across the UK and Ireland to identify how my organisation’s 
software packages can help support their business, and then 
deliver this through the sales cycle.

What’s been the highlight of your career so far?
Overall, it’s easily the places it’s taken me and subsequently the 
people I’ve met. Studying and working have taken me across 
Europe, soon to the US, and I’ve met some incredible people on 
the way. A specific example would be meeting LinkedIn CEO Jeff 
Weiner (and the subsequent post going viral!).

Why did you choose your course and how have studies 
contributed to your career?
I have a strong political interest and, despite not heading into a 
political position, BA (Hons) Politics has proved helpful. Politics 
exist everywhere, and having a solid understanding of political 
contexts is a great asset that is transferable almost anywhere.

Any advice for new graduates or alumni?
Explore all options and network. Whether as a student or graduate, 
seek out all opportunities that might be of interest and the relevant 
people. (Almost) everyone is happy to talk, and it’s better to know 
if something is or isn’t right for you, than living with the regret of 
never having tried.

JASMIN STEVENSON, CYP IAPT MIDLANDS COLLABORATIVE

LEWIS GRIFFIN, LINKEDIN
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Year of graduation: 1997
Course: BA (Hons) Social Sciences (no longer existent)
Current role: Support Worker, Improving Lives 

How has your career progressed since leaving NTU?
For the past twenty years I’ve been working in the voluntary 
sector. Roles have included: regional manager for the Big Issue 
Southwest; support and development worker at Centrepoint, 
London; independent mental health advocate for Derbyshire 
Mind. I currently work as a case management worker for 
Improving Lives, a local charity supporting adults in the 
community with complex health and social needs. 

What are the biggest challenges you’ve faced since 
graduating?
Working in the voluntary sector is always a challenge as 
funding streams dry up and new ones emerge. That said, it 
has given me a very varied career pathway and I have lots of 
experience working with many client groups, so I have never 
struggled to secure my next role. In fact, it has made me very 
employable!

What does your current role involve? Describe a typical day 
at work.
A typical day can vary from ensuring a client makes an 

important health, social care or benefit appointment in the 
morning, to meeting a long-term prison leaver (or “lifer”) to 
complete some graded-exposure work in the local community 
as part of a structured plan to re-engage them back into 
society. In the afternoon, I can be running a busy pool group 
session or an art class for a couple of hours, as part of our 
commitment to tackle loneliness and social isolation by 
bringing people together.

What’s been the highlight of your career so far?
The main highlight has been graduating with a Masters 
degree in Social Work back in 2010. It was further proof that 
I had chosen the right career pathway, and it cemented my 
commitment to working in the social work field.

Why did you choose your course and how have your studies 
contributed to your career?
The social sciences degree has been very instrumental 
towards my chosen career pathway. It gave me a great 
foundation in how we operate in society, both as individuals 
and collectively.

Any advice for new graduates or other alumni? 
My advice for new graduates would be to follow your 
heart. The only thing that confines us are the limits of our 
imagination. 

PAUL AINGER, IMPROVING LIVES

60 seconds with...
Tell us a little about your role. 
I lead Public Health in the School of 
Social Sciences and was course leader 
of the MA Public Health for 10 years until 
2018. Currently I teach, do postgraduate 
student supervision, and conduct 
research. I am passionate about the 
promotion of health and upstream 
approaches at individual, community 
and global levels, having seen it work on 
the ground in Cuba and Africa. I have 
several active research projects in Europe 
and East Africa with a research focus on 
health promotion and health systems 
and services, community development 
and engagement, and patient safety to 
explore non-communicable diseases, 
antimicrobial stewardship and indigenous 
health systems, all through the lens of 
a socio-ecological model. My current 
research grants are funded by the Fleming 
Trust, DFID (through the Tropical Health 
Education Trust (THET)), the British 
Academy, and EU Commission (Horizon 
2020).

What does your career path look like? 
I come from a nursing background and 
then did all my degrees as a mature 
student with a growing son at home! 
I studied BA (Hons) Health Studies at 
Liverpool Polytechnic (1988-91), then did 
my Masters in Health Research and PhD 
in Applied Social Sciences at Lancaster 

Name: Linda Gibson 
Title: Associate Professor 
in Public Health 
Length of time at NTU: 13 
years

University (1993-2002). During those 
years I was often juggling new academic 
posts at Liverpool John Moores 
University, studying and family all at the 
same time. I then worked in Community 
Health Sciences at the University of 
Nottingham for five years before coming 
to NTU.

What did you want to be when you 
grew up? 
I never had a direct idea even though 
I won a scholarship to study at a high 
school. There weren’t the same choices 
for a working-class girl from Liverpool in 
the 1960s and 70s. You either became a 
nurse, a teacher or a secretary, and then 
got married! But I have always been 
intellectually curious and as I developed 
always looked for the next opportunity 
and took it. It was a case of growing in 
confidence bit by bit.

Tell us one thing that School of Social 
Sciences students won’t know about 
you.  
My favourite breakfast is freshly 
squeezed passion fruit juice warmed by 
the African sun.

What is the most important thing 
you’ve learned in life? 
Good communication and a smile go a 
long way. 25
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Providing data science 
training for NHS
By Mark Andrews

Between September and December 2018 
we held a series of five data science training 
workshops in the Department of Psychology 
that were primarily for data analysts in the 
NHS. In each workshop, we used the R 
statistical computing software, which is an 
extremely widely used software environment 
for doing anything related to statistics and 
data analysis.

Data analysis is a major part of the NHS. 
It now pervades virtually every aspect of 
its operations; from analysing operational 
efficiency such as waiting times and optimal 
staffing schedules, to financial management 
and forecasting, analysing patient feedback 
complaints and, of course, analysing medical 
and health data. Given the enormity of the 
NHS as whole, and the pressure it is under 
to do so much with its limited resources, 
data analysis is vital for gaining any added 
efficiency, and also for properly managing 
and learning from its vast quantities of 
medical records.

In recent years, R has become increasingly 
widely used in the NHS, and it looks like this 
growth will continue for the foreseeable 
future. The adoption of R by the NHS is 
primarily due to two inter-related factors. 
First, R is extremely powerful. Virtually 
every aspect of data science – from storing, 
formatting and cleaning data, to visualisation 
and eventual statistical analysis – can be 
done using R. The power of R comes from 
the fact that it is not a monolithic program 
developed by a single company, but more 
like a giant ecosystem of thousands of 
separate smaller programs, each one 
developed by small and independent teams 
of statisticians or data scientists. A second 
key feature of R – and one that explains 
both its general growth worldwide as well 
as its adoption by the NHS – is that it is a 
non-commercial open-source software 

that is now, and always will be, available at 
no cost. All the many teams of developers 
of R tools publicly distribute their programs 
under open-source software licences, which 
means everyone can use R however they 
please and these rights will always be in 
place. These two properties — enormous 
power at no cost — make it obvious choice 
for an organisation like the NHS.

In the Department of Psychology, we use 
R for both research and teaching. For the 
last eight years or so, it has been taught 
in our statistics modules and, starting in 
September 2019, we will teach it to all 
our undergraduates in all their ‘Research 
Methods and Statistics’ modules. Since 
2015, we’ve been increasingly providing 
R training in the form of workshops for 
people outside of NTU. Between 2015 
and 2018, Professor Thom Baguley and 
Dr Mark Andrews have been funded by 
the ESRC to provide training in advanced 
statistical methods using R to social science 
researchers throughout the UK. Based on 
these workshops, they’ve been invited to give 
similar workshops in other universities and 
institutions throughout the UK and Europe. 
Providing R training workshops to the NHS 
is just the latest in the development of these 
externally facing training courses being done 
in the Department. We particularly hope to 
continue providing training to analysts in the 
NHS and developing reciprocal relationships 
with them that might benefit both our 
students and the research being done by our 
staff.

Our Research Influencing Practice

Developing Chinese 
primary school teachers’ 
key competencies
Dr Lucy Betts, Dr Lai-Sang Iao, Bethany 
Huntington, Dr Phil Banyard, Prof Thom 
Baguley, and Dr Gayle Dillion

In July 2018, Dr Lucy Betts, Dr Lai-Sang 
Iao, and Bethany Huntington from 
the Department of Psychology visited 
three universities in Beijing, Lanzhou, 
and Chongqing to deliver training on 
competency-based approaches to 
education. The training programme, 
aimed at university tutors, is part of the 
three-year TKCOM Erasmus+ capacity 
building project. Lead by Dr Elena Cano 
from University of Barcelona, the project 
partners include teams from the University 
of Coimbra (Portugal), Beijing Normal 
University, Northwest Normal University, and 
Southwest University (China). The key aim 
of the TKCOM project is to instil capacity 
in Chinese higher education institutions to 
move towards a competency approach in 
primary education courses. The ultimate 
aim is to improve educational outcomes by 
fostering competency-based education in 
Chinese primary schools.

The goal of the three-day face-to-face 
training was for participants to create a 
teaching plan that integrated competency-
based approaches to education that they 
would then integrate into their own practice 
during the 2018/19 academic year. 91 
university and primary school teachers at 
the three universities participated in the 
training. The training was delivered through 
a combination of structured activities, group 
discussions, and tutor-led presentations that 
drew on practice we use at NTU.

Following the training, the participants gave 
very favourable reviews through an online 
survey. Free-text comments reflected some 
of the observations by the team delivering 
the training. For example, one participant 
highlighted their initial reluctance to the 

The School of Social Sciences delivers education and research that will 
enable you to advance your career. We have a reputation for producing 
high-quality, socially relevant research of practical use.

Our research strategy is to continue to develop and sustain capacity and 
capability across the School, growing research income, the number of 
research active staff, clusters and cross-school groups, and the postgraduate 
research student population.

Our research output from the School is spread 
across four main areas. They are:

• politics and international relations
• psychology
• social work and health
• sociology
• criminology and policing.
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School staff are increasingly held 
accountable for the wellbeing of the 
children in their care, but there has 
been limited guidance provided on 
how to do this effectively. To address 
this gap, Professor Clare Wood from 
the Department of Psychology has 
worked with Dr Carlo Tramontano and 
educational psychologist Dr Helen 
Johnson on Wellbeing and Attitudes to 
Learning: Survey and Strategies, to be 
published by Rising Stars Assessment in 
summer 2019. This resource forms two 
parts: a survey that schools can use with 
Key Stage 2 children to capture where 
the children are in relation to positivity, 
resilience, motivation and self-efficacy. 
This tool enables schools to capture 
evidence of how they’re performing as 
a whole, and at a class and individual 
level. Where the survey highlights areas 
of concern, the resource then directs 
them to strategies that are designed 
to give teachers evidence-based and 
theoretically informed approaches to 
enhancing or boosting wellbeing. Some 
are suited to implementation across the 
school, others might be more locally 
targeted. Communication with parents is 
also addressed by the resource.

Professor Wood says: “We are very 
proud of what is an initial move towards 
providing schools with very practical 
steps that they can take to protecting 
and improving children’s wellbeing 
whilst they are at school. Given the 
evidenced links between wellbeing and 
academic achievement, this is a critical 
resource at a time when schools and 
pupils are under increased pressure to 
perform.”

Resource created 
to aid the wellbeing 
of children while at 
school

Partnership in Practice 
Strengthening health systems through 
international partnership

“Central to our partnership 
is a multidisciplinary 
approach which embraces 
diversity in research and 
personnel.”

By Linda Gibson

By Professor Clare Wood

Since 2010, a formal partnership 
between the School and Makerere 
University School of Public Health 
(MakSPH) in Uganda has focused 
on research, capacity building and 
knowledge transfer in Uganda and the 
UK. The partnership has developed 
work under three memorandums of 
understanding (MoU) since 2012.

Through this partnership, we have 
been successful in enhancing 
existing research environments 
at both institutions and delivering 
significant research grant capture. 
Our main partnership project has 
been active since 2012 and focuses 
on strengthening the community 
health workers (CHW) programme 
in the Wakiso district, Uganda. This 
is funded by the UK Department 
for International Development 
(DFID) through the Tropical Health 
and Education Trust (THET). So far, 
our partnership project has been 
supported through five different grants 
from THET:

•  THET / DFID start-up grant. 

•  THET / DFID Health Partnership 
Scheme (HPS) grant 

•  THET / DFID Knowledge Exchange 
and Sustainability grant

•  THET / DFID Sustainability, Scale-up 
and Access grant

•  We were recently awarded a 
Commonwealth Partnerships 
for Antimicrobial Stewardship, a 
collaborative project with MakSPH; 
Ministry of Health, Uganda; 
Entebbe Hospital, Uganda; and 
Buckinghamshire Healthcare NHS 
Trust.

Our work embeds staff and student 
mobility systematically in our 
partnership activities, which is key 
for bi-directional knowledge transfer. 
Notably, our project facilitated mobility 
of a CHW supervisor to present at the 
THET annual conference in London 
in 2017 and visit local charities in 
Nottingham.

Strong institutional support from 
both universities has also been the 
backbone of our partnership. The 
Dean of the School, Kathie Moore, 
visited the project site in April 
2017, and the Pro Vice-Chancellor 
for Research, Cillian Ryan, also 
visited – the outcome of his visit 
was an expansion of the MoU from 
School level to University level. 
Also underpinning our partnership 
is our commitment to stakeholder 
engagement, both local and 
international. 

Our success so far demonstrates that 
deep and trusted partnership builds 
and sustains long-term collaborations 
between global North and South 
Higher Education Institutions (HEIs) 
which allows sharing and integration 
of best practice in teaching and 
research; facilitating collaborative 
research and development of 
project opportunities; and raising the 
internationalisation and modernisation 
profiles of our institutions.

approach and then discussed how they 
could see the benefit of the training: “I 
learnt a lot and now need to apply it in my 
own teaching. At the beginning I didn’t 
think it would be appropriate for me, but 
the course was productive and useful.” 
We are currently working on a case study 
report to disseminate the work more 
widely. 
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Over the last 10 years there has 
been an explosion in the number 
of people using mobility scooters 
and that number is set to increase 
further. This is fantastic, as they 
offer a way for those who are 
mobility impaired to retain their 
independence. 

There has also been a huge increase in the 
range of scooters available to consumers, 
offering lots of choice. However, what 
has not kept up is the training for mobility 
scooter users. Our research shows that 
training for mobility scooter users differs 
markedly nationally and internationally. 
Across the UK, the training picture is patchy. 
New scooter users normally receive some 
basic handling training, and although 
courses exist that are often run by charities, 
they are not the norm. In a questionnaire to 
270 scooter users we found that only 38% 
had received some form of training and 91% 
felt that more could be done to promote 
safe use. 

Why the need for training?

Evidence shows that scooter use has a 
range of benefits, providing greater freedom 
and independence, allowing people to 
participate in more activities, improving 
self-esteem, and results in an increased 
sense of security and an improved overall 
quality of life. Using a scooter for the 
first time however is quite tricky, both in 
terms of handling but also because users 
are ill-prepared for the hazards they may 
encounter. The aim of our project was to 
better understand the hazards that users 
face, particularly at road crossings, and use 
this to create an evidence-based training 
tool. In so doing we hope to improve safety 
for scooter users and also reduce the 
number of people put off using them after 
an initial difficult experience, allowing more 
people to use scooters safely and reap the 
benefits of greater independence. 

Our project

Over the last two years we have engaged 
in a research project funded by the Rad 
Safety Trust to develop a training resource 
for scooter users (project awarded to 
Duncan Guest PI, David Crundall, Andrew 
Mackenzie and Angela Young). This has 
involved multiple phases including a large 
questionnaire study, interviews with users, 
and a driving study where we attached 
HD cameras to scooters and drivers wore 
eye tracking glasses that showed us where 
they were attending. Drivers went on a 
predefined route around Nottingham City 
Centre which took them over a range of 
different road crossings. Participants were 
mobility scooter users from the Nottingham 
community. Our research was featured on 
BBC Breakfast in November 2017.

Analysis of the resulting data, alongside 
input from a steering group (including 
expert mobility scooter users and 
representatives from Nottingham City 
Council Shopmobility, charities and 
suppliers), led to the development of our 
free-to-use training tool See and Scoot. 
The training tool is a 20-minute video and is 
unique in several ways. Firstly, it is aimed at 
preparing users for the hazards they might 
face when negotiating road crossings, the 

first of its kind. This means the training 
can be complementary to any manual 
handling training. Secondly, the training 
footage is from a scooter user’s perspective 
(most training is not). The footage is also 
“live” footage and not staged, showing just 
what it feels like to be a scooter user in the 
real world. Importantly, it is also evidence 
based. In February 2019 we launched our 
free online training tool, meaning that 
prospective users, new users, and existing 
users can access it free of charge. We hope 
that scooter users might find it helpful and 
that this will help create a safer scooting 
experience for all. Data analysis is currently 
underway on a validation study we have 
just completed for this training tool. For 
this, older adults from the Trent Aging Panel 
(TAP) with no prior experience using a 
mobility scooter attended handling training 
by Shopmobility (run by Nottingham City 
Council), watched either the training video 
or a control video, then completed a pre-
defined route around the city centre. Again, 
we used HD cameras and eye tracking 
glasses to provide a rich data source for 
analysis. We will be promoting the training 
resource at NAIDEX in March 2019, a two-
day independent living event held at the 
NEC Birmingham, and the project will end 
in May 2019.

Transport safety
Training for mobility scooter users
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Launching paediatric training 
programmes in China 
By Dr Vivienne Du

In 2016, China relaxed its one-child policy, allowing all couples 
to have a second child. The change has further aggravated a 
current shortage of paediatricians especially in undeveloped 
rural areas. Many parents in rural areas travel long distances 
and seek medical care in bigger cities nearby because they 
are concerned about the inadequate paediatric care in their 
local hospitals. This adds extra costs to the parents and the 
uncertainty caused by delayed treatment.

Since 2015, Dr Vivienne Du from the Department of 
Psychology has been leading projects, working with Pearson 
UK Ltd., Leiton Ltd., and other local colleagues in China, 
to develop clinical instruments helping paediatricians to 
identify children with special needs at an early stage. She has 
recognised the urgent need for better paediatric medical care 
in rural China, and has been seeking ways to help the medical 
care available in rural communities. 

Although donating modern clinical instruments seems to 
improve a local hospital’s efficiency, local paediatricians 
working in rural areas may not know how to best use 
advanced technologies. The best solution would be to develop 
programmes that are economical, effective and sustainable. 
Since 2017, Vivienne has worked with Shanghai First Maternity 
& Infant Hospital (SFMIH), a leading paediatric hospital and 
medical training centre in China, to organise a training program 
to teach healthcare professionals from rural areas in SFMIH. 
Those who complete the courses return to their local hospitals 
with the knowledge of using the instruments, and then train 
other paediatricians. 

Dr Vivienne Du has been working with the Nanjing government 
in China to develop a demonstration nursery which aims to 
provide an efficient yet economic public childcare support to 
help women go back to work after maternity leave.

Unlike the UK, where family-friendly policies facilitate a work-
family balance, Chinese governments do not provide welfare 

To date, this programme has trained more than 200 
paediatricians from 65 hospitals across China and will continue 
training more paediatricians every year. The Shanghai Women 
and Child Healthcare Department has provided funding to cover 
the accommodation costs for the paediatricians in Shanghai, 
and all attenders will get CPD training credits accredited by the 
National Health Commission of China. Vivienne is now working 
on promoting a family-and-hospital interactive intervention 
programme centring on a mobile app (“Lovely Health”) aimed at 
further facilitating the information exchange between parents 
and paediatricians in rural China.

benefits such as child-care subsidies or publicly funded 
nurseries for children until they are three years old. With the 
recently relaxed two-child policy, Chinese governments 
have realised the urgency to provide more child-care help to 
couples, meaning that the introduction of an early year’s nursery 
system – including professional training, qualifications, nursery 
management, and evaluation – is needed.

Under the Nanjing government’s new plan of “Two Start-up, 
One Cooperation”, Dr Vivienne Du has been working with 
Jiangning Development Zone to combine the British nursery 
system with Chinese practice. Since late 2018, the Nanjing 
government has provided 1,200 square meters indoor space 
and a £150k start-up fund to support this exciting project. 
Vivienne has involved some outstanding nurseries in the 
UK, working together to develop a demonstration nursery 
in Nanjing. The demonstration nursery is currently under 
construction and will accept infants and toddlers from autumn 
2019. The to-be-established new nursery model will be 
promoted to other regions in China, and it’s expected that 10 
more nurseries following the model will be launched before 
2022.

A community-supportive demonstration nursery in Nanjing
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SO... EMPLOYABILITY

Succeed with Social Sciences
Engaging with employers and practice thanks to alumni and 
volunteering partners

This seems like a good opportunity to look at the highlights of the 

academic year so far and to flag some of our exciting upcoming 

events. ‘Succeed with Social Sciences’ is the name given to the 

programme of our employability events for all undergraduates, 

postgraduates and graduates within the School on both the 

City and Clifton Campuses. A series of workshops, networking 

events and employer-led sessions are delivered throughout the 

year with the aim of enhancing student’s skills and confidence, 

career planning, application and interview skills. The events are 

supported by our Alumni Fellows and volunteering partners, who 

both provide an invaluable link for our current students to get 

involved. We also try and make them fun and informative, with lots 

of questions and discussions going on. The events are also closely 

linked to the wider University Employability events and services, 

including support for placements, vacancy information and 

employer-led events such as the placement and recruitment fairs.    

Our highlights of the year so far have included the sheer diversity 

of the events offered and the large number of students who 

have attended. We started the new academic year in 2018 

with our ‘Succeed with Social Sciences’ welcome events for 

undergraduate, postgraduate and academic staff members. 

The rest of the term has seen a wide range of events take place 

including ‘What can I do with my degree in…’ sessions for all 

courses, and workshops on ‘Enterprise and Entrepreneurship’ 

led by NTU’s the HIVE. Large employer-led events have included 

‘Careers in Politics and International Relations’, ‘Careers in 

Criminal Justice’, ‘Careers in Health and Social Care’, ‘Careers in 

Psychology’, ‘Careers in Social Work, Guidance and Counselling’, 

‘Careers working in the Charity Sector’ and ‘Careers in Public 

Services’. Speakers at our events included prison governors, MP’s, 

journalists, health care professionals, teachers, social workers, 

clinical psychologists, charity managers, civil servants and other 

policy makers. Another highlight was the ‘Employability celebrates 

Black, Asian and Minority Ethnic success’ which was run in 

conjunction with the NTSU and Alumni. It has been a fantastic 

year and we hope we sparked the beginnings of student’s careers.  

We are really looking forward to the rest of the 2019 events – it’s 

a jam-packed and exciting programme with literally something 

for everybody. There are events and workshops running at both 

the City and Clifton sites, so make sure you check out what’s 

happening by looking at our NOW learning room, reading our 

events leaflet, looking out for the employability team at events and 

keeping an eye on your emails and the notice board. 

We hope to see you at a Succeed with Social Sciences event 

soon!

The Hive and Social Sciences
Social Sciences students have benefited from informal lunchtime 
sessions hosted by Hive Enterprise Adviser Diana Pasek-Atkinson 
in the Succeed with Social Sciences series on topics including 
“What it Means to be Enterprising” and “Thinking about Working 
for Yourself.”

Along with general business and freelance advice, Diana has 
also offered one-to-one advice and mentoring for several staff 
and students looking to set up and grow social enterprises in 
the region. Some of these business founders have participated 
in The Hive’s Headstart programme, which has helped them to 
map their enterprise and understand the opportunities for future 
development of their “business for good.”

Social Sciences students also successfully undertook Service 
Learning projects researching social enterprise for The Hive. This 
offered valuable findings to The Hive and live briefs in research to 
the students.

Helen Reed and Angela Vesey, Employability Managers

THE SCHOOL OF SOCIAL SCIENCES MAGAZINE

30



Get involved
Do you want to be a 
student ambassador?
By becoming a student ambassador, you can 
gain:

Extra cash | Valuable work experience | A 
chance to stand out from the crowd after 
graduating | Personal and professional 
development | Networking opportunities

If you would like to apply, register via 
www.unitemps.com

Find Your Spark! 
We can help you find your lightbulb moment 
and turn your spark into a business, product 
or career. In partnership with Santander, we’ve 
created the Spark programme to help you 
ignite your spark and boss your future. If your 
idea has got potential, you can tap into:

•  expert start-up advice
•  skills development
•  a variety of workshops
•  funding between £500 and £10,000.

All students and all ideas welcome. You have 
nothing to lose and everything to gain! Find 
out more on www.ntu.ac.uk/spark or search 
“spark” on FutureHub.
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